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Section Change Explanation 

Scope Removal of guidance on 

composite social security 

programmes 

The definition, references to composite social security programmes and the section thereon have been 

removed. There are no composite social security programmes in South Africa. GRAP 25.03 is 

amended from “composite social security programmes” to “social benefits” as this term is more 

commonly understood in South Africa. 

Definitions Definitions amended and new 

definitions added 

• Subheadings were added to group definitions. 

• Amendments to existing definitions and addition of new definitions relate to changes to accounting 

for post-employment defined benefit plans. 

• The local standardised definition for “binding arrangement” was added under the heading 

Definitions relating to classification of plans. 

Short-term 

employee benefits 

Minor changes Terminology changes and guidance on reclassification of items between short and long-term 

employee benefits. 

Post-employment benefits 

Distinction between 

defined 

contribution and 

defined benefit 

plans 

• Minor changes  

• Disclosure requirements 

relocated  

• Guidance has been added to further clarify what plans are not state plans. 

• Disclosure requirements for multi-employer plans and plans that share risks between entities 

under common control have been relocated to the end of the section. 

• Disclosure for contingent liabilities from multi-employer plans have been replaced with guidance 

on when GRAP 19 on Provisions, Contingent Liabilities and Contingent Assets may apply. 

Defined 

contribution plans 

Minor changes Terminology changes have been made. 
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Section Change Explanation 

Defined benefit 

plans 

Changes to components Statement of financial performance: 

• Current service cost, past service cost (from a plan amendment and curtailment) and settlement 

costs are now grouped together and called “service cost”. 

• The return on plan assets and interest cost are now a combined “net interest expense/revenue”. 

• Actuarial gains and losses, return on plan assets and changes in the effect of the asset ceiling are 

now grouped together and called “remeasurements”. 

Statement of financial position: 

• “Net defined benefit liability (asset)” is the deficit or surplus (the present value of the defined benefit 

obligation less the fair value of plan assets plus liabilities as a result of minimum funding 

requirements1), adjusted for any effect of the asset ceiling. 

The changes to the components of defined benefit plans have had a pervasive impact on the “defined 

benefit plans” section of GRAP 25. 

Guidance on When a minimum 

funding requirement may give 

rise to a liability1 

A paragraph has been removed, following a consequential amendment to IFRIC 14  when IAS 19 

(2011) became effective1. 

Additional guidance on 

actuarial assumptions 

Guidance was added on the following actuarial assumptions: 

• Mortality. 

• The effect of any limit on the employer’s share of the cost of future benefits. 

• The impact of employee and third-party contributions on salaries, benefits and medical costs. 

 
1 A result of including guidance from IFRIC 14 on When a minimum funding requirement may give rise to a liability in GRAP 25. 
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Section Change Explanation 

Defined benefit 

plans (continued) 

Guidance on plan 

amendment, curtailment or 

settlement2 

• Clarifying when the effect of the asset ceiling is considered. 

• Clarifying the information to be used in determining current service cost and net interest. 

Guidance on past service cost The following guidance was added: 

• A description of past service cost. 

• When to recognise past service cost. 

• A description of a plan amendment. 

• Clarifying the description of a curtailment. 

• Clarifying a gain or loss on settlement, and what is included in settlements. 

Guidance on remeasurements Apart from new guidance as a result of the new component, guidance has been added to clarify the 

treatment of taxation and administration costs in respect of the return on plan assets. 

Disclosure • A disclosure objective together with guidance on how to meet the disclosure objective have been 

added. 

• Subheadings are added to group the disclosure requirements. 

Other long-term 

employee benefits 

• Updated with changes to 
defined benefit plans 

• Guidance added on 
disclosure 

The section is updated for changes made to defined benefit plans, e.g. new components and 

paragraph references. 

A disclosure objective and guidance on meeting the objective have been added to address local needs. 

 
2 An amendment to IPSAS 39 as part of the Improvements to IPSAS, 2018. 
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Section Change Explanation 

Termination 

benefits  

Additional guidance added • Distinguishing termination benefits from other employee benefits.   

• Deciding when an entity should recognise termination benefits. 

• The measurement of termination benefits, which follows the nature of the termination benefits. 

• A disclosure objective and guidance on meeting the objective, to address local needs. 

Appendix A – 

Consequential 

amendments to 

Standards of GRAP 

• Transitional provisions  

 

• Other terminology 

changes 

• The proposed transitional provisions are to apply the proposed changes retrospectively, with some 

exceptions. 

• References to “key management personnel” are updated to “management” in GRAP 35 on 

Consolidated Financial Statements and GRAP 104 on Financial Instruments (2009). 

Basis for 

conclusions 

Reflect Board’s key decisions 

to depart from IPSAS 39 

• GRAP 25 recognises remeasurements of the net defined benefit liability (asset) in surplus or 
deficit, not in net assets / equity. 

• Disclosure objectives and guidance on meeting the disclosure objectives are included in GRAP 25 
to respond to local needs. 

IGRAP 7 on The 

Limit on a Defined 

Benefit Asset, 

Minimum Funding 

Requirements and 

their Interaction 

Updated for changes made to 

IFRIC 14 

• Clarifying the treatment of prepayments of future contributions when there is a minimum funding 

requirement.  

• Consequential amendments to IFRIC 14 when IAS 19 (2011) became effective, for example: 

o a definition for the “asset ceiling”; and 

o guidance on third party and employee contributions. 

 


