
 
 

Tel. 011 697 0660 
Fax. 011 697 0666 

www.asb.co.za 

Board Members: Mr C Braxton (Chair), Mr D Dlamini, Ms W de Jager, Ms K Maree,  

 Ms P Moalusi (Deputy-Chair), Ms A Muller, Ms N Themba, Mr A van der Burgh 

 Chief Executive Officer: Ms E Swart, Technical Director: Ms J Poggiolini

 

TO:  MEMBERS OF THE BOARD 

FROM: JEANINE POGGIOLINI 

SUBJECT: WORK PROGRAMME  

DATE: 9 MARCH 2022 

FILE REF: Attachment 20(a) 

1. BACKGROUND AND PURPOSE  

The Technical Committee reviews and makes recommendations to the Board on the work 

programme and any changes made to it. The purpose of this memorandum is to highlight 

significant actual or proposed changes to the work programme since the last meeting for the 

Board’s approve.  

2. REVISIONS TO THE WORK PROGRAMME 

Changes since the last meeting 

The current work programme reflects the Secretariat’s active projects. The work programme 

has been revised to reflect the decisions at the last Board meeting. Both the tracking 

schedules of the IPSASB and IASB have been updated. These schedules are included in 

attachment 20(b) and the monitoring of the IPSASB work programme is included as 

attachment 20(c). 

The IPSASB’s work programme does not reflect the re-exposure of proposed IPSAS for 

certain projects. As a result, there is no certainty about the actual completion of projects on 

revenue, transfer expenses, measurement, and leases.  

Resource changes 

T Tshoke would have commenced work on the Post-Implementation Review of GRAP 109 on 

Accounting by Principals and Agents in March 2022. While progress has been made on 

appointing a standard-setter, the final appointment is yet to be made. Oral feedback will be 

provided on this at the meeting. However, because the potential new employee has no 

standard-setting experience, they will not be able to commence with a complex project.  

The project has been re-allocated to E van der Westhuizen. As she is already working on 

Social Benefits, she will only be able to start with the project in June 2022, and require an 

additional quarter to complete the required activities by December. 
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The combined effect is that the project is expected to be 6 months behind schedule.  

The new standard-setter has been allocated the Improvements Project for 2022/23. The timing 

will need to be reviewed depending on when the employee commences work and an 

assessment made of their skills.  

IPSASB projects 

When developing the targets for 2022/23, it was agreed that the Secretariat would only 

respond to specific projects of the IPSASB rather than all. This is in part because of the volume 

of publications of the IPSASB has issued and the limited resources of the ASB.  

The Secretariat has identified two projects of the IPSASB where the approach taken will be 

different:  

• Retirement Benefit Plans – This proposed IPSAS is for the preparation of financial 

statements for entities that are pension and similar retirement plans. The reporting by 

these entities is regulated by the FSCA. Apart from the GEPF, these plans are private 

and do not need to produce general purpose financial statements. The Secretariat does 

not plan on doing anything on this project.  

• Natural Resources – The ASB issued GRAP 110 on Living and Non-living Resources. 

The Secretariat will issue a comment letter to the IPSASB on the technical merits of the 

project.  

In both instances, the Secretariat does not propose publishing these documents as concurrent 

Exposure Drafts.  

ACTIONS REQUESTED  

The Board is requested to NOTE the changes to the work programme, as well as the 

approach to the new IPSASB projects.  

 

 


